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FIRST FOAL OF THE SEASON MAKES
APPEARANCE

On January 19 at 3:00am a healthy bay filly becdradirst
Margaux foal of the season.

Golden Shebaby Corondo’s Questdelivered the 130

Ib.Birdstone filly without incident. The proud owner is Ms
Glenda Perryman.

Linda

MARGAUX WELCOMES NEW KEMIs

Two new Kentucky Equine MManagement Interns haveepbithe working staff at Margaux
Farm. Liz Schroepfer and Eli€lise Gerken began #ieimonth interniship on Januay"32
The goal of the KEMI program is to give young peojpiterested in a horse career an
opportunity to get first hand knowledge and expereeby working on an active horse farm.

Liz Schroepfer hails from St. Louis, Missouri. She graduatedhrfrine University of Missouri-
Columbia with majors in both animal science andcadfural
economics. Liz readily admits that prior to collesjee had little horse
experience. While at the University she voluntdeatethe college’s
breeding operation. She was also a theuraputigrieblunteer for
the four years she attended college. Liz's fuplaas include vet
school in Missouri where she hopes to specializaen
theirogenology side of equine reproduction. GaakILiz.

Elise Gerkin is from Findlay, Ohio where she graduated fromuinersersity of Findlay this

== past December with pre vet and biology majorssetis on the
Western Equistrian team where she competed at thrédW
Equestrian Games in 2010. She has been accepteel @hio
State School of Veterinary Medicine. She is irdtzd in possibly
working with poultry. Glad you are here Elise.

Linda



KEMI PROGRAM

As a review of the KEMI Program, | want to explée significance of this unique and
excellent program and how the KEMI interns bringhsuch to our management program and
to you, our clients.

The KEMI (Kentucky Equine Management Intern) pragra an offshoot of another program
(KEI — Kentucky Equine Internship) program thatdsnnvolved in establishing (along with
several of my farm manager associates) back imide80’s as an effort to develop entry level
employees — yes, even then we had difficulty figdskilled labor, and the mission of KEI was
simply to try to give basic training to people (yguand old) who were considering working in
the horse industry.

Thanks to a large donation from the Seattle SlewnBation (Karen and Mickey Taylor) KEI
was able to operate for several years, howevemthenmal tuition was not enough to keep the
program sufficiently funded and therefore we westable to properly train our students, so in
the mid ‘90’s Garrett O’'Rourke (Juddmonte) tookpon himself to organize and establish the
current KEMI program. We moved the Seattle Slewrfé@ation Grant over to KEMI, and
Garrett secured funding from Juddmonte, Pin OaknF@verbrook Farm, Flaxman Holdings
(Niarchos), Keeneland, and several other farmbeaerBluegrass. Garrett then secured the
endorsement, support and sponsorship of the Kepflickroughbred Farm Managers’ Club
(KTFMC) and we started the KEMI program with theabof training interns to not only be
entry level horsemen, but also to put them on #tha pf becoming equine managers and/or
administrative employees in other equine relateldisi (veterinary, racetracks, publishing, etc.).

Although KEMI still does not operate solely in thiack, we have been able to keep the
program growing and successful because of theraoedi support of Juddmonte and other
farms. KTFMC'’s annual Golf Scramble contribute§®0f their proceeds to KEMI ($20K -
$30K per year), and Keeneland and Thoroughbredit@&saof America continue to support our
school as well.

At some point in time, if any of you are looking fmontributing to a non-profit organization
and leaving a legacy to the horse industry, | ssfggeu may wish to consider making a
contribution to the KEMI Endowment Fund. As someamvolved in the horse business, what
better way for you to ‘help us help ourselves’ thacontinue to recruit and train motivated,
educated young people into an industry that allsoiove and enjoy so much.

| have been on the Board of Directors of KEMI siiteanception, and | have to admit a selfish
reason for that involvement — | get to select soiffrthe higher-end applicants to work on
Margaux. The trade-off, however, is that althotlglhtime spent with Board meetings isn’t too
terribly demanding, the commitment to the internssltake time.

hen we get an intern on Margaux, | make it cledh&m that in exchange for the extra time all
of our staff will take teaching and exposing thenas many aspects of the equine industry as



we can, | expect 110% from each of them. In othends, yes, we do get high end, top quality
employees, and in exchange for the intern’s hankwod commitment to Margaux we also
offer our promise of giving time and providing asch exposure to every aspect of the
Thoroughbred industry and farm management as walgp€an... | can assure you these kids
aren’t just polishin’ brass....

What this means to Margaux and to our clientsas wWe have highly motivated, interested
young people looking after our horses and the fagtop by the farm when you can and you'll
see what | am talking about.

Some of the KEMI graduates from Margaux are:

Jon Carpenter (class fall'10) — current Margaux Farm Manager

Josh Stevens (class fall ‘10) — current Margaux Director of Margaux Training Program /

Research and Development

Zack Dieffenbach (class fall '10) — current Pre-Veterinary School, Michigan State University

Kara Burgess (class spring '11) — current Margaux Broodmare Manager

Brianne Sharp (class spring '10) — current Darley Flying Start

Amber Fawcett (class spring '10) — current Farm Manager Highfield Stock Farm, Calgary

Alberta

Margaux Thomas (class spring '10)-currently at home in Italy where she is a student

Evelynne Pickthall (spring '09)- previous Margaux Broodmare Manager/currently owns her own

farm in Kentucky.

Tanya Sabinash (spring’09)- currently not working in horses, but owns horses in ND

Abby Lambert (class fall ‘09) — current Broodmare Manager, Frankfort Park Stud

Michaela Schulz (class fall'09)- back home in Germany working on family farm

Kimbery White (class fall’08)- currently student at Middle TN State

Rachel Owens (class fall’08)- currently animal Control Officer in NM

Erin Lewis (class spring’08) — previous Margaux Broodmare Manager / current student UK

Leah Bailey (class spring '08)- currently employed Two Bucks Farm

Angela Enfante (class spring '07)- currently veterinary student at Michigan State

Sylwia Dobrzynska (class fall ‘07) — previous Margaux Yearling Manager / current Veterinary

School University of Vienna, Austria

Lauren Morales (class spring ‘05) — currenly Farm Manager War Horse Stud

Andrew Bane (class fall'05)- currently Assistant Yearling Manager Castleton Lyons

Kat Cerney (class spring ‘04) — previous Margaux Farm Manager (‘05- '10)

Currently defending her Master’s in Equine Reproduction UK Equine Initiative Program / PhD

candidate UK Equine Initiative Program

Reid Jones (class fall'04)- currently student at EKU/Physical Therapy

Alexis Van Hooser (class fall '04)- currently working at Three Chimneys

Melanie Huston (class spring '03)-currently working on accounting degree Sullivan University

Sabrina Reilly (class spring '03)- Veterinarian, U TN Vet College

Betina Loudermilk (class spring '01)- Equine Instructor Pierce College

Caryn Cooper (class fall '00)- Graduate of Tufts University,Currently a practicing veterinarian
I thlnk several of you will recall the majority of these talented young people, and, as such, can
appreciate what a fantastic job they do for your horses and for Margaux.

Steve



WHY ISIT IMPORTANT TO HAVE A BACK UP SUPPLY OF COLOSTRUM?

Unlike human babies, the foal comes into the woiilth wo immune system. The mare’s milk
contains the, all important immunoglobulins thaitpct the foal from bacteria and virus. Itis
vital that the foal receives this milk within 12urs of birth and before anything else passes
through his digestive system.

M ost of the time mares will foal with adequate antewand good quality
colostrum. But a few scenarios can occur wherddhkhas to be supplied with
other mares’ colostrum. Some of these are asvsllo

The mare may leak out most of the colostrum pgondpaling.

The colostrum is not good quality.

The mare’s blood is not compatible with the faaisl
consequently the foal

cannot ingest her milk.

For these reasons it is an important part of thegslax Staff's
foaling procedures to collect a few drops of thiestoum
immediately after foaling to evaluate for quality.
Secondly, if the milk is good, a pint is collectga
in a freezer bag and stored in our colostrum back
supply.(frozen colostrum may be stored for 3-5 ge
without losing quality) Another pint is collectéal
be given to the Rood and Riddle Colostrum Bank.rgdax proudly
contributed the second most colostrum to the bar80iL1. It is here that colostrum
Is available for sale and the proceeds from thessale donated to various charities
in the area. A colostrum bank is also kept at HaedjyRavis and McGee Equine
Hospital as well as Woodford Equine.

W e hope that all equine breeders realize the impoetaf colostrum and make
arrangements to have adequate supplies on harelextta colostrum is one more
step in assuring that the new born foal has evieayce to be a thriving, healthy
horse.

One more note. The area Colostrum Banks are all in need of cetaum.

Please collect and donate to your area ColostrummBs before the foaling season
gets into full swing. Linda



THOROUGHBRED IDENTIFICATION

H eretofore accurate identification of the horse trean limited primarily to lip tattoo or DNA
samples. Below are two additional methods that hatber examination.

W e discussed some time ago thierochip as a method of
m identification for the thoroughbred. This formidéntification is
already in practice with many pet owners, bovinerapons and

some horse farms. Although this method of idesdtion has been
slow to gain acceptance in the thoroughbred wdahid,safe, easy,
and accurate process is a good alternative toutrerd 1D practices.

The Jockey Club now accepts this form of identifmaand has microchips available for a
nominal fee. To learn more gowevw.jockeyclub.comand click on ‘microchips’.

T helris Scanis a new development in the world of Horse ID.isTinethod of identification is
noninvasive, does not require restraining, is $dessful and is as accurate as fingerprints. The
process involves holding a scanner 12" to 14” ftbehorse’s eye. This machine scans the iris
and initiates a code process of the iris for idematiion. Here in after this 15 digit numerical

code is assigned to this particular horse onlyis filbes not harm the eye or horse any more that
a photograph would. The scan still works acclyateen if the horse has cataracts. Since a
horses’ iris is not fully developed until the ageoae, use of the scanner is not recommended
for horses younger than one year. The iris scaisnast coming on the retail market. To find
out more about this 24century identification system go wawvw.eyeD.com




The training program has been in high gear this veesek
we start riding our last group of horses. Our &ajiGene
Vosler, spent most of last week doing round perkwath
them from the pony horse. This helps the horsesggd
to having not only a horse next to them, but akary
someone on top of a horse working with them. Wéons
of pony work with the horses throughout their tnagnto
help them in many ways.

The first and second groups of horses are ridinthen
grass gallop when the weather is nice, and whehave bad
weather, we do training exercises in the roundgerena. The first
group is going at a faster pace, while the secoadpgis working on
slower gallops where they learn to guide and chéeays.

We have also started gate work in the last few wegkih is one
of my favorites. You will see so many horses tratehissues with
the gate, and there is a lot of pressure on a lvdnse they are in

that gate. It is loud, claustrophobic, and enclpséidhings that are
very unnatural for a horse. We take gate work wernjously and spend a lot of time making
sure the horses have a good experience in theegaketime. This is very important because

one bad experience in the gate will have an impacdhat horses gate work for the rest of their

career. Our horses will leave here loading combiytan the gate and being able to break ou
the gate correctly.

Finally, | know there are many questions that partaiearly race training. If you have

guestions about our program or how we approachtaicessue, I'd be happy to talk with you.

You can also visit our website where we have FA@els

Josh

of



MARGAUX GRADUATES

CRYPTOLOGIST 08 by Alderbaran out of Crypto’s Wil d by
Cryptoclearancewon at BEU on January 17 by 7 ¥4 | and again on
January 24. The filly was foaled and bred at Marg@arm.
Congratulations to breeders Candace Young, Pateis 2and Steve
Johnson. [

HOWE GREAT ¢’09 by Hat Trick (JPN) out of Ginger Sea (SAF)won the $100,000
Kitten’s Joy Stakes at Gulfstream Park on JanuaryThe colt was foaled and bred at Margaux
Farm. Congratulations to Barry Irwin.
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SILVER BAG 07 by Devil His Due out of | Got Silver won at
HOL on January 14. The filly was foaled, bred antil by
Margaux Farm.




OTHER RACING NEWS

NOW | KNOW {09 by Pure Prize out of Now U Knowby Maria’'s Mon
won the $50,000 Dixie Belle Stakes at Oaklawn Rarlanuary 1. Congratulations to
owners Mr. Wayne Stockseth and Don Hemel.

EDGE AHEAD g’08 by The Cliff's Edge out of Desirabe Momentwon at GP on January
25.

VII?GINIA AND TONIC 08 by The Cliff's Edge out of Shinivar won at BEU on Janaury
20"

FINGER TAPPING g'07 by The Cliff's Edge out of Doude Facedwon at BEU on
January 14.

SHRADED EDGE g’07 by The Cliff's Edge out of SweeSarah won at OP on January 13.
GOOD AND EVIL 08 by Devil His Due out of Holy Kit ten won at BEU on January 18
ANGEL FIRE 08 by Devil His Due out of She Can Shp won at DeD on Janaury 14.

SKIPPY DUE g’'02 by Devil His Due out of Hazy Prospet won at TP on January 2.1




